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THORNHILL COLLEGE
APPLICATION FORM
Please complete in black ink or typescript. All questions must be answered. 
No additional information pages or CV will be accepted.
 Candidates are asked not to exceed quoted word count.

	POST:
	CLASSROOM ASSISTANT (Special Needs) (Term-time) (25hpw  – 20 SENCA/5 GA1) 
	Ref:
	CA2/19/


	Title:
	
	Forename(s):
	
	Surname:


	

	Address:
	
	Tele:
(hm no.)

	

	
	
	(mob no.)
	


EDUCATION/EXAMINATION RECORD
	School/University/College:
	Qualifications Obtained:

Subjects and Grades from GCSE level 

	
	


PRESENT POSITION
	Employer:
	
	Main Duties and Responsibilities:



	Date of

Appointment:
	
	


PREVIOUS EMPLOYMENT
	Previous Employer
	Main Duties and Responsibilities
	From
	To
	Total Time

	
	
	
	
	


SOCIAL, CULTURAL OR OTHER INTERESTS (max 130 words)
	Confirm number of words used …………………………


OTHER RELEVANT INFORMATION IN SUPPORT OF YOUR APPLICATION (max 250 words)
	Confirm number of words used …………………………


CHILD PROTECTION
	Please note that this post may involve “regulated activity” as defined under Safeguarding Vulnerable Groups (NI) Order 2007.

Is there any reason why you would not be suitable to work with young people/children in an educational setting?
	YES
	NO



	Are there any gaps in your employment history?


	YES

	NO

	If you have answered YES, please account for any gaps in employment by using the space provided or by using Appendix 1.




CRIMINAL RECORD
	Have you ever been convicted of any criminal offence?


	YES
	NO



	If Yes , please give details 

(include nature of offence and sentence)


	NOTE: This post is (or may be) exempt from the provisions of the Rehabilitations of Offenders (Exceptions) Order 1979. You are therefore not entitled to withhold information about convictions, under the provisions of the order. Any failure to disclose such convictions could lead to disqualification or dismissal. Any information given will be used in connection with posts to which the order applies.


REFERENCES
	Please give the names, addresses and telephone numbers of two persons willing to give references, one of whom should be able to comment on your professional work. Prior consent is required. REFERENCES MUST NOT BE SUBMITTED.



	1. Professional


	
	2. Character
	

	Tel No:
	
	Tel No:


	

	Email:
	
	Email:

	


	I have read and accept the aims of Thornhill College.

I am not suffering from any disability which would prevent me from carrying out the duties of this post.

The foregoing particulars are complete and correct to the best of my knowledge and belief.


	Usual signature of candidate:


	

	Date:


	

	Please ensure that you have addressed the criteria listed in the job advertisement.

A candidate found to have knowingly given false information, or to have suppressed any material fact will be liable to disqualification, or if appointed, to dismissal.

CANVASSING WILL DISQUALIFY
WE ARE AN EQUAL OPPORTUNITY EMPLOYER



	This form should be returned to:

	Principal’s Secretary
Thornhill College

Culmore Road

Derry BT48 8JF

N. Ireland

	Closing Date:

	12 noon, Tuesday 17th December 2019


142 Culmore Road, Derry, BT48 8JF

Tel: 028 71355800 ; Fax: 028 71353311 ; e-mail: info@thornhill.derry.ni.sch.uk ; www.thornhillcollege.org.uk
Principal: Ms Sharon Mallett BSSc Msc Msc PGDFHE PQH
THORNHILL COLLEGE

EMPLOYEE MONITORING QUESTIONNAIRE

Private and Confidential
DO NOT SEPARATE THIS QUESTIONNAIRE FROM 
THE APPLICATION FORM

EQUALITY OF OPPORTUNITY




Ref No: CA2/19/
We are an Equal Opportunities employer.  We do not discriminate on grounds of religious belief or political opinion. We practice equality of opportunity in employment and select the best person for the job.

To demonstrate our commitment to equality of opportunity in employment we need to monitor the community background of our employees, as required by the Fair Employment Act 1989.

Regardless of whether we practice religion, most of us in Northern Ireland are seen as either Catholic or Protestant. We are therefore asking you to indicate your community background by ticking the appropriate box below.

I am a member of the Protestant Community


_____

I am a member of the Roman Catholic community

_____

I am a member of neither the Protestant or

Roman Catholic community




_____

Could you indicate whether you are:


Female _____
Male _____

If you do not complete this questionnaire, we are encouraged to use the ‘residuary’ method which means that we can make a determination on the basis of personal information on file.

NOTE:

It is not compulsory for you to answer the above questions.  However, we would stress that it is a criminal offence under the legislation for a person to “give false information in connection with the preparation of the monitoring return”.
	POST:
	CLASSROOM ASSISTANT (Special Needs) (Term-time) (25hpw  – 20 SENCA/5 GA1) 
	Ref:
	CA2/19/


APPENDIX 1 - CHILD PROTECTION

DO NOT SUBMIT THIS FORM WITH YOUR COMPLETED APPLICATION FORM.
	This post may involve “regulated activity” as defined under Safeguarding Vulnerable Groups (NI) Order 2007.

Instructions to Candidate

You may use this form to explain any gaps in your employment history.  

The information you provide will be viewed by a limited number of persons involved in the interview process and may be shared with parties involved with child protection issues.

The completed Appendix 1 to be handed to the Chairperson of the Interview Panel at the end of the interview.

Note – the contents of this form will not be discussed during deliberations regarding the identification of a preferred candidate.



	

	Signed:                                                                                             

Date:



